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State  of  Montana 

OFFICE  OF  THE  GOVERNOR 
Helena 


SAM  C.  FORD 
Governor 


November  4,   1947 


TO  EMPLOYEES  OF  THE 
STATE  OF  MONTANA. 

It  was  my  pleasure  to  recommend  to  the 
Twenty-ninth  Legislative  Assembly,  consid- 
eration of  a  retirement  act  for  public  em- 
ployees of  Montana.  The  Legislature  sent 
to  me  for  approval  the  Public  Employees' 
Retirement  Act,  and  I  signed  the  same  on 
March  16,  1945. 

The  past  two  years  have  convinced  m© 
that  public  employees, -as  well  &g-4}ie  Staie 
and  political  subdivisions,  are  going  to  bene- 
fit greatly  by  the  comprehensive  and  liberal 
provisions  of  this  Act. 

Social  legislation  for  the  emfployees  of  the 
State  and  its  political  subdivisions  is  just  as 
essential  as  it  is  for  those  not  In  such  pub- 
lic service,  and  I  feel  sure  that  ali  public 
employees  who  can  will  avail  themselves  of 
the  liberal  assistance  %>t  the  StatQ  in  pro-; 
viding  them  with  fetltement  annutttes/ a^' 
well  as  protection  against  unprovided  death 
and  disability. 

Cordially  yours, 

Sam  C.  Ford 

GOVERNOR 
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PUBLIC  EMPLOYEES' 

RETIREMENT  SYSTEM 

The  Public  Employees'  Retirement  System 
was  created  by  an  Act  of  the  Twenty-ninth 
Legislative  Assembly  of  Montana,  and  was 
signed  by  Governor  Sam  C.  Ford,  March  16, 
1945. 

PURPOSE 

The  purpose  of  the  Law  is,  "To  effect 
economy  and  efficiency  in  the  public  service 
by  providing  a  means  whereby  employees 
who  become  superannuated  or  otherwise  in- 
capacitated may,  without  hardship  or  preju- 
dice, be  replaced  by  more  capable  em- 
ployees, and  to  that  end,  providing  a  retire- 
ment system,  consisting  of  retirement  com- 
pensation and  death  benefits." 

MEMBERSHIP 

From  and  after  July  1,  194.5,  every  new 
State  Employee  who  has  rendered  one-half 
(%)  year  of  continuous  service,  must  be- 
come a  member. 

Persons  who  leave  state  service,  and  later 
return  to  state  service  must  become  mem- 
bers. If  prior  to  such  re-entry  a  person  has 
completed  six  (6)  months  of  State  service, 
he  must  become  a  member  immediately 
upon  re-entry. 

From  and  after  the  date  a  city,  county  or 
other  political  subdivision  enters  the  Sys- 
tem, every  new  employee  who  has  rendered 
one-half  (V^)  year  of  continuous  service, 
must  become  a  member. 

(NOTE:  A  leave  of  absence  cancels  any 
election  made  not  to  become  a  member. 
Such  an  election  holds  only  during  con- 
tinuous employment.) 

EXCEPTIONS   TO    MEMBERSHIP 

The  following  employees  shall  not  become 
members  of  the  Retirement  System: 

A.  Elective  officers.  (Elective  officers 
may  file  an  election  to  membership  if 
they  so  desire.) 

B.  Inmates  of  State  institutions,  who  are 
allowed  compensation  for  such  service 
as  they  are  able  to  perform. 

C.  Persons  in  State  institutions  princi- 
pally for  the  purpose  of  training,  but 
who  receive  compensation. 

D.  Independent  contractors  who  are  not 
employees. 

E.  Casual  employees  ,who  are  hired  for  a 
short  time  only. 

F.  Persons  in  State  service  on  July  1, 
1945,  who  filed  with  the  Board  of  Ad- 
ministration an  election  not  to  become 
members.  Persons  in  the  employ  of 
political  subdivisions  at  the  time  the 
contract  was  signed,  who  filed  with 
the  Board  of  Administration  an  elec- 
tion  not    to    become    members.     Such 


members  may  join  the  System  until 
(but  not  after)  July  1,  1948,  and  re- 
ceive credit  for  prior  service. 

G.  Persons  directly  appointed  by  the  Gov- 
ernor, who  do  not  file  with  the  Board 
of  Administration  an  election  in  writ- 
ing to  become  members  (such  persons 
may  elect  to  join  the  System.) 

H.  Persons  who  are  members  of  any  other 
retirement  or  pension  system,  support- 
ed wholly  or  in  part  by  funds  of  the 
United  States  Government,  any  state 
government  or  any  political  subdivi- 
sion. The  purpose  of  this  is  to  pre- 
vent any  person  from  receiving  credit 
for  the  same  service  in  two  retirement 
systems  supported  wholly  or  in  part 
by  public  funds. 

PRIOR    SERVICE    CREDITS 

Credit  for  prior  service  shall  be  credited 
to  each  state  employee  who  has  rendered 
service  as  defined  in  this  Act  and  who  has 
become  a  member  within  three  (3)  years 
after  last  rendering  prior  service.  Such  prior 
service  credit  cannot  be  allowed,  unless 
the  employee  elects  to  join  the  System  be- 
fore July  1.  1948. 

Credit  for  prior  service  to  employees  of 
political  subdivisions  shall  be  granted  to 
each  person  who  is  employed  by  a  contract- 
ing political  subdivision  at  the  time  of  be- 
coming a  member  of  the  System,  who  has 
rendered  such  service  as  defined  in  the  Act, 
and  who  has  become  a  member  within 
three  (3)  years  after  last  rendering  prior 
service.  Such  prior  service  cannot  be  al- 
lowed, unless  the  employee  elects  to  join  the 
System  before  July  1.  1950;  prior  service 
for  political  subdivisions  means  services 
rendered  before  July  1,  1947. 

MILITARY    SERVICE 

Employees  who  leave  service  of  the  state 
or  any  of  its  political  subdivisions,  by  rea- 
son of  having  been  ordered  on  duty  with 
the  armed  forces  of  the  United  States,  or  by 
reason  of  voluntary  service  in  said  forces, 
either  during  a  war  involving  the  United 
States  as  a  belligerent,  or  in  any  other  na- 
tional emergency,  shall  receive  credit  for 
such  service,  and  for  ninety  days  after  leav- 
ing the  service.  Such  service  shall  be  con- 
sidered as  time  spent  in  public  service,  for 
the  purpose  of  qualification  for  retirement 
and  death  benefits,  but  not  for  calculation 
of  retirement  benefits,  unless  the  membei' 
elects  to  contribute  and  contributes  under 
the  retirement  system. 

QUESTIONS  AND  ANSWERS 
1.   If  I  join  the  System,  what   benefits  do 

I   receive? 

A.  There  are  three    (3)    benefits,  which  a 

member  can  receive,  as  follows: 

a.   Death    Benefit:     In   the  event  of  death 
the    beneficiary    named    will    receive    the 
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equivalent  of  one  month's  salary  for  each 
year  of  service,  up  to  six,  plus  any  con- 
tributions and  accrued  interest,  made  by 
the  member  into  the  System. 

EXAMPLE:  John  Doe  has  had  a  service 
of  ten  (10)  years.  His  salary  was 
$200.00  per  month.  He  has  contributed 
5.2%  of  his  salary  since  July  1,  1945 
and  died  July  1,  1946;  his  beneficiary 
would  receive  an  amount  as  follows: 
6  months  salary,  6x$200.00  or  $1,200.00 
1  year's  contribution,  plus.  int.        128.02 


Total    amount    that    beneficiary 

would   receive  $1,328.02 

b.    (1)    Disability  traceable  to  the  job: 

If  a  member  is  disabled  by  a  cause  aris- 
ing out  of  or  in  the  course  of  employ- 
ment, and  the  Industrial  Accident  Board 
so  decides,  the  member  would  be  entitled 
to  fifty  percent  (50%)  of  his  final  com- 
pensation. The  Retirement  System  to 
make  up  any  shortage  above  what  the  In- 
dustrial Accident  Board  would  pay. 

EXAMPLE:  John  Doe  is  hurt  on  the  job 
and  the  Industrial  Accident  Board  de- 
cides to  allow  him  $15.00  per  week  for 
three  hundred  (300)  weeks.  His  average 
salary  for  the  last  five  (5)  years  was 
1200.00  per  month.  He  would  receive  the 
following: 

50%  of  $200.00  per  month  $100.00  per  mo. 

Industrial  Ace.  Board 

allows    60.00  per  mo. 


Due  from  the  Public  Em- 
ployees' Ret.  System  I    40.00  per  mo. 

At  the  end  of  three  hundred  weeks  (300), 
if  the  disability  still  continued  as  shown 
by  medical  examination,  the  Retirement 
System  would  continue  payments  of 
$100.00  per  month,  as  long  as  disability 
continues. 

(2)  Disability  Not  Traceable  to  the. job: 
If  a  member  becomes  disabled  from  in- 
jury or  disease  not  connected  with  his 
work,  he  would  be  entitled  to  his  disabil- 
ity allowance  regardless  of  age,  providing 
he  has  been  in  state,  county,  city,  etc. 
service  for  ten  years  or  more. 

EXAMPLE:   John  Doe  has  become  totally 
disabled    by    reason   of   injury   or   disease 
not  connected  with  his  work.  He  has  fif- 
teen  (15)   years  service  and  is  thirty-five 
(35)    years    old.      His    average    salary    for 
the   last   five    (5)     years     is     $200.00    per 
month,      (final     compensation).       Fifteen 
years  service  would  give  him  an  approxi- 
mate retirement  of  21.5%.     See  table  I. 
90%  of  ,$200.00x21.5%   equals   $38.70   per 
month.     As    this     disability    retirement 
allowance     is     not     one-quarter    of    his 
final    compensation,    the    amount  would 
be    raised    to    equal    one-quarter   of    his 


final     compensation.       or       $50.00      per 
month  from  all   sources. 

c.  (1)  Retirement  benefits: 
The  basic  age  of  retirement  is  65  with 
thirty-five  years  of  service. 
EXAMPLE:  John  Doe  has  worked  thirty- 
five  (35)  years  and  is  a  member  of  the 
System.  His  average  salary  for  the  last 
three  years  is  $250.00  per  month.  With 
thirty-five  years  of  service  he  would  be 
entitled  to  fifty  percent  (50"-)  of  his  av- 
erage salary  for  the  last  three   (3)   years. 

50"r      Of      $250.00      per      month      equal.s 

$125.00  per  month. 

(2)    Optional     Retirement     under     Amend- 
ments io  vhe   Law: 

Optional  retirement  under  amendments  to 
the  law  may  be  obtained  by  persons  who 
have  had  ten  (10)  years  or  more  service 
and  have  attained  ihe  age  of  .sixty  (60) 
years.  Retirement  at  age  60,  however,  is 
subject  to  a  discount,  because  of  such  re- 
tirement at  an  earlier  age. 
EXAMPLE:  John  Doe  worked  ten  (10) 
years,  six  (6)  months  for  the  State  and 
having  reached  the  age  of  sixty  (60) 
years,  desires  to  retire.  His  average  sal- 
ary for  the  last  three  (3)  years  has  been 
$200.00  per  month.  What  amount  will  he 
receive  as  retirement? 

14.5".  of  $200.00  equals  $29.00  per  month 
Less  discount  for  retire- 
ment at  60  years  4.00 


He  would  receive  .  $25.00  per  month 
If  he  should  wait  until  he  is  sixty-five 
(65)  years  old  to  retire  no  discount  would 
apply  and  he  would  receive  $29.00  per 
month. 

A  simple  formula  by  which  a  person  can 
find  his  approximate  retirement  allowance 
would  be  as  follows:  Total  time  worked 
minus  six  (6)  months,  his  average  month- 
ly salary  for  last  thiee  (3)  years  multi- 
plied by  percentage  that  applies  from  Ta- 
ble No.  1,  gives  approximate  retirement- 
allowance. 

P^XAMPLE:  John  Doe  has  a  total  service 
of  twenty-t.wo  (22)  years  and  six  (6) 
months.  His  salary  for  the  last  three 
years  was  $1,850.00,  $2,000.00  and  $2,100.00, 
Tweuty-two  (22)  years  and  six  (6)  months 
minus  six  (6)  months  equals  twenty-two 
(22)  years. 

I'(>rcentage  from  Table  No.  I  for  twenty- 
two  years  is  31.5'r. 

$1,850.00 
2.000.00 
2,100.00 


5,950.00— Total  pay  for  the  last  3  years. 
$5,950.00    divided    by    3    equals      $1,983.33, 
Average  for  last   three  years. 
$1,983.33    times    .315   equals   $624.74895. 


His  pension,  therefore,  would  be  approx- 
imately $624.75  per  year  divided  by  12: 
$624.75  divided  by  12  equals  $52,06  per 
month,  and  he  wrould,  therefore  receive 
$52.06  per  month  as  long  as  he  lived. 

(3)   Compulsory   Retirement: 
When  must  a  member  retire: 

Until  Jan.  1,  1951  a  member  may  work 
until  he  is  seventy-five  (75)  years  of  age, 
but  he  must  retire  the  first  of  the  month 
following  his  75th  birthday. 

After  January  1,  1951  a  member  must 
retire  at  seventy  (70)  years  of  age,  on  the 
first  of  the  month  following  his  70th 
birthday. 

A  member  who  reaches  compulsory  re- 
tirement age  and  is  entitled  to  prior 
service  under  the  Act  is  guaranteed  a 
minimum  retirement  of  $40.00  per  month 
if  his  final  compensation  was  $80.00  per 
month  or  more.  If  his  final  compensation 
was  less  than  $80,00  per  month  he  i.s 
guaranteed  a  minimum  of  one-half  (V2) 
of  his  final  compensation  earnable  during 
the  three  (3)  years  immediately  preceding 
his   retiremnt. 

A  member,  who  does  not  have  prior 
service  credits  under  the  Act,  and  who 
reaches  compulsory  retirement  age,  will 
be  retired  at  the  actuarial  amount  to 
which  he  is  entitled. 


TABLE 

1. 

PRIOR 

SERVICE    COMPUTATIONS 

'<    of 

Average 

"'f  of  Average 

Salary 

Years  of 

Salary   of 

Years  of 

of  Prior 

Service 

Prior  Service 

Service 

Service 

1 

1.5% 

19 

27.0% 

2 

3.0 

20 

28.5 

3 

4.5 

21 

30.0 

4 

6.0 

22 

31.5 

3 

7.0 

23 

33.0 

6 

8.5 

24 

34.5 

7 

10.0 

25 

36.0 

8 

10.5 

26 

37.0 

9 

13.0 

27 

38.5 

10 

14.5 

28 

40.5 

11 

16.0 

29 

41.5 

12 

17.0 

30 

43.0 

13 

18.5 

31 

44.5 

14 

20.0 

32 

46.0 

15 

21.5 

33 

47.0 

16 

23.0 

34 

48.5 

17 

24.0 

35 

50.0 

18 

26.0 
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TABLE    II. 

Rates     to     be     paid     by     members.      Age 
means  nearest  birthday: 

Fe-  Fe-  Fe- 

Age  Male  male  Age  Male  male  Age  Male  male 


15  3.0'; 

3.5'; 

32 

5.4', 

6.3' < 

49 

6.8-; 

7.9' 

16  3.1 

3.6 

33 

5.4 

6.4 

50 

6.9 

8.0 

17  3.3 

3.7 

34 

5.5 

6.5 

51 

6.9 

8.1 

18  3.3 

3.8 

35 

5.6 

6.6 

52 

7.0 

8.3 

19  3.4 

4.0 

36 

5.7 

6.7 

53 

7.1 

8.4 

20  3.5 

4.1 

37 

5.7 

6.8 

54 

7.2 

8.5 

21  3.6 

4.3 

38 

5.8 

6.9 

55 

7.3 

8.6 

22  3.8 

4.4 

39 

5.9 

7.0 

56 

7.4 

8.7 

23  3.9 

4.6 

40 

6.0 

7.1 

57 

7.5 

8.8 

24  4.1 

4.8 

41 

6.1 

7.1 

58 

7.6 

8.9 

25  4.2 

5.0 

42 

6.2 

7.2 

59 

7.7 

9.0 

26  4.4 

5.2 

43 

6.2 

7.3 

60 

7.8 

9.1 

27  4.6 

5.4 

44 

6.3 

7.4 

61 

7.9 

9.3 

28  4.8 

5.6 

45 

6.4 

7.5 

62 

8.0 

9.4 

29  5.0 

5.9 

46 

6.5 

7.6 

63 

8.1 

9.5 

30  5.2 

6.1 

47 

6.6 

7.7 

64 

8.2 

9.6 

31   5.3       6.2        48  6.7       7.8 

1.  Q.  Can  a  public  employee  who  has 
elected  not  to  join  the  system  change 
his  mind  and  get  credit  for  prior  ser- 
vice? 

A.  Yes,  provided  he  does  so  before  July 
1,  1948.  After  that  date  prior  service 
can  not  be  credited  to  him. 

2.  Q.  May  an  employee  who  becomes  a 
member  of  the  Retirement  System,  later 
withdraw  from  the  System? 

A.  No.  Once  an  employee  becomes  a 
member  he  must  remain  a  member  as 
long  as  he  is  employed  by  the  state  or 
political  subdivisions  under  the  System. 

3.  Q.  Must  new  employees  join  the  System? 

A.  Yes,  a  new  employee,  however,  must 
work  six  (6)  months  t>efore  he  can 
qualify,  unless  he  had  had  six  months 
previous  service  with  any  of  the  em- 
ployer members  of  the  System  In  which 
case  he  must  join  immediately. 

4.  Q.  May  contributions  by  a  member  be 
withdrawn? 

A.  Yes,  on  leaving  public  service  with 
less  than  ten  (10)  years  of  service  a 
member  may  withdraw  90",  of  his  con- 
tributions. With  ten  (10)  years  or  more 
service  he  may  withdraw  100';.  but  loses 
all  rights  in  the  System,  and  forfeits  all 
service  credits. 

5.  Q.  When  may  a  member  retire? 

A.  A  member  may  retire  on  a  service  re- 
tirement allowance  after  ten  (10)  years 
of  service  and  after  attainment  of  the 
age  of  sixty  (60)  years. 
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6.  Q.    What    effect   will    earlier    retirement 
have  on  an  allowance? 

A.  Since  the  normal  retirement  age  is 
65  years,  a  slightly  reduced  allowance 
would  be  available  under  that  age. 

7.  Q.  If  I  die  while  in  active  service,  what 
becomes  of  my  contributions? 

A.  The  contributions,  including  interest, 
are  included  in  the  death  benefit. 

8.  Q.  What  is  the  death  benefit? 

A.  The  beneficiary  nominated  by  the 
member  will  receive  the  equivalent  of 
one  (1)  month's  salary  for  each  year  of 
service  up  to  six  (6)  years.  In  addition 
the  contributions  of  the  member,  in- 
cluding interest  earned,  are  paid  to  the 
beneficiary. 

9.  Q.  Whom  may  a  member  name  as  bene- 
ficiary? 

A.  Anyone. 

10.  Q.  Can  a  beneficiary  be  changed  at 
any  time? 

A.  Yes,  by  written  direction  duly  ac- 
knowledged and  filed  with  the  Board  of 
Administration. 

11.  Q.  Is  there  any  benefit  payable  upon  the 
death  of  a  retired  member? 

A.  If  a  retired  member  dies  within  one 
hundred  twenty  (120)  days  after  taking 
retirement,  his  beneficiary  is  entitled 
to  the  death  benefit  less  any  retirement 
amount  paid. 

12.  Q.  Are  optional  retirement  benefits  ob- 
tainable? 

A.  Yes,  almost  any  type  of  an  annuity 
offered  by  an  insurance  company  may 
be  obtained  as  optional  retirement  pay- 
ment. 

13.  Q.  Are  benefits  in  the  System  assign- 
able? 

A.  No,  under  the  law  all  annuities  and 
other  benefits  cannot  be  assigned  and 
are  not  subject  to  garnishment  or  at- 
tachment. 

14.  Q.  What  is  the  minimum  length  of  ser- 
vice required  of  a  member  for  retire- 
ment? 

A.  Ten  (10)  years  for  retirement  and 
disability  or  injury  not  arising  out  of 
and  in  the  course  of  his  employment.  If 
a  member  is  incapacitated  for  duty  as 
the  result  of  injury  or  disease  arising 
out  of  or  in  the  course  of  his  employ- 
ment there  is  no  minimum. 
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15.  Q.  Will  years  of  service  in  a  city,  county 
or  other  i>olitical  subdivision  other  than 
the  one  the  member  is  in,  count? 

A.  Yes,  if  the  other  city,  county,  etc.  is 
an  employer  member  of  the  System. 

16.  Q.  What  salary  is  used  as  the  basis  for 
retirement  allowance? 

A.  For  regular  retirement,  the  average 
monthly  salary  of  the  last  three  years 
of  work.  For  disability  retirement  the 
average  monthly  salary  of  the  last  five 
years  of  work. 

17.  Q.   Can  benefits  be  divided? 

A.  Yes,  a  member  may  accept  full  re- 
tirement, or  he  may  take  a  lesser  amount 
and  have,  after  his  death,  a  like  amount 
paid  to  his  beneficiary. 

18.  Q.  May  employee  contributions  be  de- 
ducted from  income  tax? 

A.  No. 

19.  Q.  Are  benefits  taxable? 

A.  That  portion  of  benefits  above  mem- 
ber's contribution  is  taxable,  at  the  pres- 
ent time.  Note:  There  are  several  bills 
introduced  to  exempt  retirement  benefits 
from  income  tax,  but  as  yet  none  have 
passed  Congress. 

20.  Q.  What  is  considered  a  year's  service? 

A.  Ten  months,  on  a  monthly  basis,  or 
two  hundred  fifty  (250)  days  if  on  a 
daily  or  hourly  basis  in  any  one  year. 

21.  Q.  Should  I  join  the  Public  Employees' 
Retirement  System? 

A.  Yes,  if  because  of  your  public  em- 
ployment, the  opportunity  is  available, 
any  person  who  has  his  own,  as  well  as 
his  family's  interest  at  heart  should  join 
a  system  that  protects  him  in  the  event 
of  death  and  disability,  and  affords  him 
an  assured  income  in  his  later  years. 

22.  Q.  How  and  where  should  a  claim  for 
retirement,  disability  or  death  be  filed? 

A.  Write  to  the  Public  Employees'  Re- 
tirement System,  Box  906,  Helena,  Mon- 
tana and  proper  forms  will  be  sent  to 
you  with  instructions.  If  you  prefer 
you  may  come  to  the  office,  412  Power 
Block,  Helena,  Montana. 

NOTE:  This  simplified  method  of  finding 
approximate  benefits  is  given  so  that  mem- 
bers can  approximate  their  expected  retire- 
ment income. 
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